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Discussed flat rate options, MABL history with staff increases. 

Discussed the need for 2 filter plant operators for succession planning. Matt has a contact a Stevens 

college for candidates that will have a 2-year degree. Our salary is below the competitive rate. Look at 

the option of a signing bonus. The labor will be added to the budget to review impact. 

Discussed the need for 2 laborers for succession planning. The labor will be added to the budget to 

review impact. 

Committee will propose a flat 2.5% increase at board meeting with a discretionary amount in total of 

$25,000 for the year.  
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